Participant Terms & conditions (2023) **Please Read Carefully**

Ycnosusa yyactua (2023) **Moxkanyiicrta, npountaitTe BHUMaTenbHo* *

This form must be completed by all applicants. Please note: the signed
declaration section needs to be scanned and uploaded as part of the online
application process. The representative or, in the case of direct applications,
the participant, must retain the original copy of the declaration for
presentation at the request of Concordia, the Home Office or local regulatory
bodies.

Concordia workers pay NO fees to Concordia, their international agent or
any third party during the recruitment process.

The only costs a worker will pay is, a visa (where required to enter the UK)
and transportation costs to their place of employment.

Your Placement

- You have been recruited for a specific work placement. Although a
follow-on placement may later be offered to you, Concordia cannot
guarantee further work.

- Your contract of employment will be with the farm where you are
working, and not directly with Concordia.

- Precise working hours cannot be guaranteed, as much farm work is
weather dependent. You will be guaranteed a minimum of 30 hours a
week averaged over a period of four weeks. Adverse or unusual
weather conditions may result in a reduction in working hours.

- Overtime hours may be available but are not guaranteed, and not all
farms offer overtime.

- A transfer can be arranged by request from the participant or the farm.
This must be done by completing a formal transfer request to be
submitted to Concordia using the online portal. You may be required to
work a notice period of up to two weeks unless Concordia deems your
reasons to transfer an urgent request.

[aHHas dopma pomkHa 6biTb 3anonHeHa Bcemu yvacTHMKamu. O6patute
BHVMMaHMeE: NMOAMMUCAHHbIN LOKYMEHT LOMKEH BblTb OTCKAHMPOBAH M 3arPysKeH Kak
yacTb  mpouecca  OH/MalH-3asBKW.  [peactasuTens  WAW, B CAydae
HenocpeacTBEeHHOro  obpalieHus, YyyacTHUMK 06M3aH  COXPaHUTb  OpPUTMHanN
[OKYMeHTa Ana npepoctasneHus no 3anpocy Concordia Ltd.,, MuHwuctepcrsa
BHYTPEHHWX e/ WM B OpraHbl MECTHOrO YNpaBaeHus.

Pa6otHukn Concordia HE nnatat HUKAKUX c6opoe Concordia, wux
MeXAYHapoAHOMY areHTy Uau 6ol TpeTbei CTOPOHe B NpoLuecce Haima.

EAMHCTBEHHbIE pacXogbl, KOTOPble ONJayMBaeT paboTHUK, - 3TO BU3a (ecam 3To
Heobxoaumo AnA Bbe3Aa B BenuKo6PUTaHMUIO) M TpaHCNOPTHblE pacxogbl AO
mecTa paborbl.

TpyAaoycTpoiicTBo

- Bbl 6bInM HaHATbI Ha KOHKPETHYIO paboTy. XoTa B JanbHeWLeM Bam MOXKeT
6bITb NPeaoXKeHo nocneaytollee TpyaoycTpoiictso, Concordia Ltd. He moxkeT
rapaHTMpoBaTb fanbHellee MecTo paboTbl.

- Baw Tpysosoit goroBop 6yaer 3akaioueH c¢ pepmoil, Ha KOTOPOW Bbl
paboTaeTe, a He Hanpamyto ¢ Concordia Ltd.

- TouyHoe pabouyee BpeMsa He MOXKeT ObiTb rapaHTMPOBaHO, TaK Kak 6osblias
YacTb CENbCKOXO3AWCTBEHHbIX pPaboT 3aBucMT OT noroabl. Bam 6yaer
rapaHTMpoBaHoO MMHUMYM 30 YacoB B HEAENIO B CPEAHEM B TEUEHME YETbIPEX
Hepenb. HebnaronpuaTHble WMAW HeobblYHble MNOroAHbIE YCAOBUSA MOTYT
NPUBECTU K COKPaLLEHMNIO paboyero BpemeHu.

- CBepxypoyHble Yacbl MOTYT 6bITb AOCTYMHbI, HO HE FAPAHTUPOBAHbI, U He BCe
depmbl NpeanaraoT CBepPXypoUHyto paboTy.

- TpaHcdep (nepeBog, Ha apyryto pepmy) MoKeT bbITb OpraHM30BaH No 3anpocy
YYacCTHMKa unu depmbl. Ona 3Toro HeobXoAMMO 3anoNHWUTb OdULMANbHBIN
3anpoc Ha TpaHcoep u oTnpasuTb B Concordia yepes oHnaliH-nopTan. Bam
MoKeT notpeboBaTbcA CHavyana orpabotaTb AOMOAHUTENBHO CPOK A0 ABYX
Hepenb, ecnn Tonbko Concordia He COYTET CPOYHOCTb Balero TpaHcdepa
OnpaBAaHHbIM.

Finances [oxop,
Payment Onnara

- Most work is paid on a piecework basis.

- Piecework means you are paid for the amount you pick. It is important
to understand that if you work slowly and are unable to reach the
piecework rate, your employer is required to make up your wages to the
minimum hourly wage. You will be given adequate training and a period
of time to get used to the required picking rate (usually 2 weeks). If you
consistently miss your targets, you should expect the farm to put in place
a performance improvement plan. If there is no improvement you may
be asked to leave your placement by your employer. In this eventuality,
Concordia cannot guarantee a new placement elsewhere.

- You will always be paid at least the minimum wage, however, with
piecework, you may be paid more than this. Piecework rates will
fluctuate according to the crop, its condition, and the season. Minimum
wage rates vary according to the country in which you work. See
below:

England & Wales: Minimum wage is £9.50 p/h for over 23s, £9.18p/h for 21-
22 years old and £6.83 p/h for 18-20 years old
(https://www.gov.uk/national-minimum-wage-rates). However seasonal

workers must be paid a minimum of £10.10 per hour
Workers and Temporary Workers: guidance for sponsors: sponsor a seasonal

worker (accessible version) - GOV.UK (www.gov.uk)

- Scotland: £9.50 p/h for all workers. However seasonal workers must
be paid a minimum of £10.10 per hour
Overtime rates apply:

- bonblas yacTb paboTbl ONaYMBAETCA CAENbHO.

- CpenbHasa onnaTa TPyAa O3HAYaeT, YTO Bam MAATAT 3@ BbIMNOJHEHHbIV BamM
06bEM paboTbl. BaxkHO NoHMMaTb, YTO ecaun Bbl paboTaeTe Mea/IeHHO U He
MOKETe BbINOJHUTL YCTaHOB/NEHHYIO HOpMy, Balw pabotogatens 6yaer
BbIHY»KA,EH YCTaHOBUTb BaM MMHUMAJIbHYIO MOYacoByl onsaTy. Bbl npoiiaerte
COOTBETCTBYIOLLYIO MOAFOTOBKY, M Bam OyaeT AaHO Bpemsa Ha afanTauuio,
YTOObI NPUBBLIKHYTb K TPebyeMoit CKOPOCTM BbINOIHEHUS PaboT (06blYHO 3TO 2
Hepenwu). Ecam Bbl cucTemaTyeckun He ByaeTe BbINONAHATb HOPMY, YTO dpepma
MOKeT pa3paboTaTb NaaH NOBbILEHWUA NPOU3BOAUTENBHOCTU. ECan ynyyiieHus
He byaeT, Baw paboTofaTenb MOXKET MONPOCUTb Bac MOKWHYTb CBOE MECTO
pabotbl. B sTom cnyvae Concordia He MOXKeT rapaHTMpoBaTb HOBOE MEeCTO
paboTbl rae-nnbo ewé.

- Bam Bcerga 6yayT nnatuTb NO KpaHel mepe MWUHUMANbHYK 3apaboTHyH
nnaTy, o4HaKo npu caenbHoW paboTe Bam MOryT nnatutb 6onble. CTaBKK
cAenbHOM onnatbl byayT KonebaTbcA B 3aBUCMMOCTM OT YPO3Kas, Ero COCTOAHUA
1 BpemeHu ropa. CTaBkKM MMHUMANbHOW 3apaboTHONM NnaTbl BapbupyOTCA B
3aBMCMMOCTM OT CTPaHbl, B KOTOPOW Bbl paboTaeTe. CMOTpUTE HUXKE:

AHrANA 1 YanbC: MMHMMabHDBIV pa3mep onsatel Tpyaa cocTtasnser £9.50 B yac
Ana nvy ctape 23 net, £9.18 B yac vy ot 21 o 22 net n £6.83 B yac gna auy, ot
18 go 20 ner (https://www.gov.uk/national-minimum-wage-rates ). OgHaKo
ce30HHble pabouune JoNXKHbI NonyyaTb He meHee 10,10 ¢pyHTOB CTEpAUHIOB
B Yac.

Workers and Temporary Workers: guidance for sponsors: sponsor a seasonal
worker (accessible version) - GOV.UK (www.gov.uk)

LWoTnanaua: £9.50 B yac gna NuL, BCEX BO3PACTHbIX rpynn. OAHAKO Ce30HHbIe
paboume JoMKHbI NoAy4YaTb He meHee 10,10 GpyHTOB CTEPANHIOB B Yac.

MPUMEHSIOTCA CTaBKU CBEPXYPOYHOM paboTbl:
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https://www.gov.uk/national-minimum-wage-rates
https://www.gov.uk/government/publications/workers-and-temporary-workers-guidance-for-sponsors-sponsor-a-seasonal-worker/workers-and-temporary-workers-guidance-for-sponsors-sponsor-a-seasonal-worker-accessible-version
https://www.gov.uk/government/publications/workers-and-temporary-workers-guidance-for-sponsors-sponsor-a-seasonal-worker/workers-and-temporary-workers-guidance-for-sponsors-sponsor-a-seasonal-worker-accessible-version
https://www.gov.uk/national-minimum-wage-rates
https://www.gov.uk/government/publications/workers-and-temporary-workers-guidance-for-sponsors-sponsor-a-seasonal-worker/workers-and-temporary-workers-guidance-for-sponsors-sponsor-a-seasonal-worker-accessible-version
https://www.gov.uk/government/publications/workers-and-temporary-workers-guidance-for-sponsors-sponsor-a-seasonal-worker/workers-and-temporary-workers-guidance-for-sponsors-sponsor-a-seasonal-worker-accessible-version

https://www.gov.scot/publications/agricultural-wages-scotland-twenty-

https://www.gov.scot/publications/agricultural-wages-scotland-twenty-sixth-

sixth-edition-guide-workers-employers

https://www.gov.scot/news/scotland-leads-on-the-real-living-wage

- Northern Ireland: As per minimum wage in England and Wales
(https://www.nidirect.gov.uk/articles/national-minimum-wage-and-
living-wage).

- Seasonal Agricultural Worker Pay: Minimum pay: £10.10 per hour
Tax

If your total earnings for the tax year are equivalent to £12, 570 or less, you
will not be liable for tax. If you earn over £12,570, you pay tax on all earnings
above this amount in the tax year at the standard rate of 20%, up to
£37,700. For full details, please visit: https://www.gov.uk/guidance/rates-
and-thresholds-for-employers-2022-to0-2023. Please note that:

You will be charged tax on your earnings before you reach your allowance.

You will need to fill in a P85 form to reclaim any overpayment of tax at the
end of your work period. You can download this form from
https://www.gov.uk/government/publications/income-tax-leaving-the-uk-
getting-your-tax-right-p85.

Tax Refunds

Tax refunds are always paid in pounds sterling. For this reason we advise you
to keep your bank account (if you have one) open so that you can easily
transfer the money home.

We are aware that there are companies that can help you to reclaim your
tax. These can be useful, but before you decide to use their services, we
recommend that you make sure to check the fees that they charge. These
may be either a fixed amount, or a percentage of the amount of your
refund.

Working on More than One Farm

If you subsequently move to a follow-on placement on a different farm, your
first employer will issue you with a P45 (if you have paid tax). Thisis a
statement of your earnings to date for the tax year, and you should present
this at your new farm. If you have not paid tax, you can ask your employer
for a statement of earnings, which you will need to present to the new farm.
If you do not have any salary documentation, you may be asked to fill in a
Starter Checklist. This is an alternative declaration form that allows the
correct tax code to be issued to you.

National Insurance

National Insurance (NI) is another contribution that you will be required to
pay. This covers some of your medical costs, should you require hospital
treatment. If you need ongoing treatment, including overnight stays in
hospital (deemed necessary by a doctor), your Concordia insurance policy,
or own insurance policy (if purchased) will usually cover you. Please check
your full policy documents for details. If you need to visit the local doctor for
a prescription, they may charge a consultation fee.

NI will be deducted from your gross earnings. Any income above £242 per
week will be charged at 12%._Full details available at
https://www.gov.uk/guidance/rates-and-thresholds-for-employers-2022-to-
2023.

Sick Pay

In order to qualify for Statutory Sick Pay (SSP) payments you must:

- Be employed and have started work with the employer.
- Inform the employer immediately if you are sick.

edition-guide-workers-employers

https://www.gov.scot/news/scotland-leads-on-the-real-living-wage

- CeBepHasa UpnaHaua: B COOTBETCTBUM C MUHWUMabHOM 3apaboTHOW nnaToi
BAHrIMM 1 Yanbce (https://www.nidirect.gov.uk/articles/national-minimum-

wage-and-livingwage ).

- Onnarta ce30HHbIX Ce/IbCKOXO3AWCTBEHHbIX paboumx: MyHUMabHas onnarta:
10,10 ¢yHTOB CTEPANHIOB B Yac.

Hanoroo6noxexnue

Ecnu Baw rogosoii goxog, coctasnset £12 570 namM meHblle — OH He noaBepraerca
HanoroobnoxeHuto. logosoi goxos cebiwe £12 570, Ho ao £37,700 obnaraetca no
CTaHAAPTHOW HanorosoW cTaBke 20%. [AnA nonyyeHua noAHOM WHbopMauun
nocetute  Beb-caWT:  https://www.gov.uk/guidance/rates-and-thresholds-for-
employers-2022-t0-2023 . Mokanyicra, 06patnute BHUMaHMe:

Hanor byaet yaeprkaH u3 Balueii 3apaboTHON nNiaTbl nepes, ee nosyYeHnem.

[Ona BosspaTa nwboi nepennatbl Hasnora B KoHue paboyero nepuoga, Bam
HeobxoAMMO 3anosHUTL Gopmy P85. dopmy MOXKHO 3arpy3uTb C caiita
https://www.gov.uk/government/publications/income-tax-leaving-the-uk-getting-
yourtax-right-p85 .

Bosspar Hanoros

Bo3BpaT Hanoros Bceraa Npon3BoAnTCs B GyHTax CTepAUHIoB. [10 3ToW NpUYMHE Mbl
COBeTyeM BaM OCTaBWTb CBOM BGAHKOBCKMI CYET (ecM OH Y Bac ecTb) OTKPbITbIM,
4YTOObI Bbl MOI/IM /IETKO NEepeBecTy AeHbIM LOMOMN.

Mbli 3HaeMm, YTO eCTb KOMMaHNK, KOTOPbl€ MOFyT NOMOYb BaM OCYLLLEeCTBUTb BO3BPAT
Hanora. 3To MOKeT 6bITb YA06HO, HO, MPEXAE YEM Bbl PELIMTE BOCMONb30BATHCA UX
yCnyramu, Mbl peKOMEHAYEM MPOBEPUTb, Kakue C60pbl OHU B3UMAIOT. ITO MOKET
6bITb B0 GUKCUPOBAHHAA CyMMA, MO NPOLLEHT OT CYMMbI BalLero Bo3BpaTa.

PaboTa Ha HECKONbKMX depmax

Ecnu, BNocneacTsuy, Bbl NepexoauTe Ha apyroe paboyee MecTo, Ball Nepsblit
paboToaaTenb NONPOCUT BAC 3aNoHUTL popmy P45 (ecau Bbl 3aniatuam Hanor).
7O OTHET O BaLLIMX 40X0LAX 32 TEKYLUMIA HAJIOTOBbIN rof, KOTOPbI BaM HEOBXO4UMO
npeaocTaBuTb Ha HOBOM MecTe paboTbl. ECAN y Bac HET HUKAKOM fOKYMEHTaummn o
3apnsiate, Bac MOryT MOMPOCUTbL 3aMONHUTL AOKyMeHT «Starter Checklist». 3To
anbTepHaTUBHanA ¢Gopma [JeKnapauuu, No3BOAAOWAA BaM BECTU MNPABUIbHbIN
HaNoroBbIi yyer.

lFocyaapcrBeHHOe cTpaxoBaHue

FocyaapcteeHHoe cTpaxoBaHue (NI) — 3To elte 04MH B3HOC, KOTOPbINA Bbl 4ONMKHbI
byaeTe 3anN1aTUTb. ITO MOKPbIBAET HEKOTOPbIE BalUW MEAMLMHCKME PACXOAbl, €C/IU
BamM  noTpebyeTca  cTauMoHapHoe nedeHne. Ecam  Bam  notpebyetca
NPOAO/MIKUTENIbHOE NledeHre, BKIoYaA npebbiBaHWe Ha HOYb B 60/bHULE (ecau
BPayY COMTET 3TO HEObXOAMMbIM), KaK Npasm/o, Baw cTpaxosoi noavc Concordia
MAN COBCTBEHHDBIN CTPAaXOBOW MOIUC (€CAN OH NMPUOBPETEH) NOKPOET 3TH PacXoabl.
MosKanyiicTa, Kak cnesyeT 03HAKOMbTECH C BaLLMMM CTPAXOBbIMU AOKYMEHTaMM ANA
nonyyeHus 6onee nogpobHon MHPopmaumu. Ecnm Bam Hy)KHO 06patuTbea K
MECTHOMY Bpayy 3a PeLenToM, MOKET B3MMAaTbCA M1aTa 33 KOHCYNbTaLMio.

B3HOC 3a rocygapcTBeHHOe CTpaxoBaHuWe 6yAeT BblYTEH M3 Bawero obuiero
3apabotka. C noboro poxoaa cebiwe £242 B Hepento B3umaetcs 12%. MonHas
mHbopmauma poctynHa Ha https://www.gov.uk/guidance/rates-and-thresholds-
for-employers-2022-t0-2023 .

Noco6ue no 6onesHn

[na Toro ytobbl nonyunTb nocobue no bonesHu (Statutory Sick Pay, SSP), Bbl
06s3aHbl:
- BbITb TPYA0YCTPOEHHbIM M HauyaTb Pabouyto AeATeNbHOCTb.
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- Be off sick for four or more calendar days in a row — this is known as
the period of incapacity for work (PIW).

- Have average weekly earnings either equal to or higher than the lower
earnings limit for NI purposes.

In any one period of incapacity for work SSP is payable to an employee for a
maximum of 28 weeks.

Payments are not made for the first three qualifying days. Subsequent to
this, each day of sickness is paid at the rate of £99.35 divided by the number
of days normally worked in the week. Full details at:
https://www.gov.uk/statutory-sick-pay.

Deductions

Your employer is required to provide you with an itemised wage slip at
regular intervals, which should provide details of all deductions from gross
salary, such as income tax, N.l. and accommodation charges. You also have
the right to see your pay records at any time. Written notice must always be
given before any deductions are made, and these deductions must:

- Be required by UK law (i.e. Income tax and NI).

- Have been previously authorised by you in your contract.
- Have been previously agreed with you in writing.

- Be a repayment of any expenses and/or overpaid.

- HesamegnutenbHo npouHdpopmupoBaTb paboTopatens o Tom,
3abonenu.

- OrtcytcTBOBaTb Ha paboTe no 6onesHun oT 4 u Honee KaneHZAPHbIX AHEM
noapag, — 3To Bpems Ha3blBaeTca Nepmoaom HeTpyaocnocobHoctu (PIW).

- WmeTb cpegHuii HeaenbHbli 3apaboTOK paBHbIM NMO0 MpeBblWatoLniA
NoporoBbIi IMMUT 3apaboTKa B pamKax [0cyAapCTBEHHOTO CTPAaXoBaHUs.

B nioboi nepuos HeTpygocnocobHocTu nocobue no 6onesHu BbiniauMBaeTcs

pPaboTHMKY A0 28 HeaeNb MaKCUMYM.

Mnatexun He NPoM3BOAATCA 3a MepBble TpU pabounx aHsA. Mocne aToro nepuosaa,

BblMN/aTa 3a KaXKabll AeHb 6one3HK coctasnaeT £99.35, noaeneHHas Ha KOAMYECTBO

pabounx LHewn B Heaento. MonHan MHbOpMauma Ha cavTe:

https://www.gov.uk/statutory-sick-pay .

4YTO Bbl

Bbluetb!

Baw paboTogatenb AOMKEH PEryAspHO NPeaoCTaBAATb BamM NAATEXKHbIE LOKYMEHTbI, B
KOTOPbIX LOMXKHbI 6bITb OTPaXKeHbl BCE BbIYETHI OT 06LLei CyMmMbl 3apnaaThbl, Tak1e Kak
NoA0XOAHbIN HaNOor, roCyAapCTBEHHOE CTPaxoBaHWe M pacxodbl Ha MpPoXuBaHue. Bbl
MMeeTe MpaBO MNPOCMaTPMBaTb CBOM MAATEXHble [AOKYMeHTbl B Jto6oe Bpems.
MucbmeHHOE yBeAOMNEHME BCerga [OMKHO 6biTb cAenaHo A0 TOoro, Kak 6yayt
npousseAeHbl Kakne-nn6o BbIYETbl, M 3TN BbIYETbI AO/KHbI:

- bbb Tpebyembimu  3aKoHOAaTeNbCTBOM  BenukobputaHum
NOAOXOAHbBIN HANOT U rOCYAapPCTBEHHOE CTPaxoBaHue).

- BbITb aBTOpM30BaHbI Ballei NOANUCHIO B TPYA0BOM A0TOBOpE.

- BbITb NpeaBapuTENbHO COrnacoBaHbl C BaMU B MUCbMEHHOM popme.

- BbITb BO3MeleHem NobbIX PacxosoB U/uav nepennarbl.

(Hanpumep,

Problems

Npo6nembi

- Please seek to resolve issues with your employer first —in most cases
they will be able to help you.

- If you have spoken to your employer and your problem is still not
resolved, please contact your agent who will try to help and give you
support. If necessary, the agent will then contact Concordia.

- In the case of serious and/or urgent problems please contact
Concordia directly on 07739 237 386.

- If you feel your issue has not been resolved please contact Modern
Slavery Helpline on 08000 121 700

- Responsibility for your health and safety on the farm resides jointly
with you and your employer. Concordia cannot be held liable for health
and safety on the farm.

- Mpu Bo3HUKatOWMX Npobaemax, noxanyncra, B NepByto ouepenb cTapanTech
obpalaTtbcs K cBoemy paboToaaTento — B 60/bLUMHCTBE C/Iy4aeB OH CMOXKET
BaM NoMoYb.

- Ecnu Bbl 06paTtunnch K cBoemy paboToaaTento 3a NomMoLLbio, Ho Npobnemy
YCTPaHWUTb HE YaN0Cb, NOMXKANYINCTa, CBAXKUTECH C BALLMM areHTOM, OH
nonbITaeTca BaM NOMOYb 1 OKa3aTb NOAAEPKKY. B cnyyae Heobxoammoctu
areHT cBaxeTca ¢ Concordia Ltd.

- B cnyyae cepbesHbix Npobaem unum npobnem, TpebyroLWmUX CPOUHOTO peLleHns
— cBAXMTECh Hanpamyto ¢ Concordia Ltd no Homepy 07739 237 386.

- Ecnu Bbl cunTaeTe, YTo Bala npobaema He pelleHa, cBAXKMTecb ¢ Modern
Slavery Helpline Ha 08000 121 700

- OTBETCTBEHHOCTb 32 Ballie 34,0p0Bbe U 6e30MacHOCTb Ha hepme NEXUT Ha Bac
1 Ha Bawem paboToaaTtene. Concordia Ltd. He MOXeT HECTU OTBETCTBEHHOCTb
3a Ballle 34,0pOBbe W 6e3onacHoCcTb Ha pepme.

Working Hours

Pa6ouee Bpema

You will be guaranteed a minimum of 30 hours work per week, averaged over
a four-week period. You should be prepared to work a standard UK working
week of 40 hours. On many farms additional hours will be available, although
it is not guaranteed. If through working additional hours you will be working
more than 48 hours per week, you will need to sign a document saying that
you agree to this, however, you will not be required to work more than 60
hours in a week, unless there are exceptional circumstances.

Farming is weather dependent, and unusual or unexpected weather
conditions may mean that work is available for less than 40 hours per week.
If in any given week you have worked fewer than 20 hours, we recommend
to our growers that they do not charge accommodation for that week.

Bam bynet rapaHTMpoBaHO MMHUMYM 30 YacoB B HeAenNo B CpeAHeM 3a Nepuos B
yeTbipe Hezenu. Bbl LO/MKHBI BbITb rOTOBLI OTPAbaThIBATL CTAHAAPTHYIO pabouyto
Hegento B Benukobputanum npogonkutensHocTbio 40 yacoB. Ha mHorunx depmax
6yAyT BO3MOKHbI AONONHWUTENbHbIE pabouymne Yachl, XOTA 3TO U He rapaHTUpyeTcs.
Ecnu B TeyeHWe AOMONHUTENbHbIX pabounx YacoB Bbl byaete paboTtaTb 6osee 48
4acoB B HEAE/0, BaM HYXXHO ByAeT noanucatb JOKYMEHT, B KOTOPOM FrOBOPUTCS,
YTO Bbl COI/IACHbI C 3TUM, OfHAKO OT Bac He noTpebyeTcs paboTatb bosee 60 Yacos
B HEZle/1t0, eC/IN TO/IbKO HE BO3HUKHYT UCKNIOUUTENbHbIE 06CTOATENLCTBA.

CeNlbCKOX03AMCTBEHHAA AEATeNIbHOCTb 3aBUCUT OT MOToAbl, U HeobblyHble WAn
HeoXWAaHHble MOroAHble YCA0BUA MOTYT NPUBECTM K TOMY, 4To paboTtatb byaer
BO3MOXHO MeHee 40 Yacos B HeZento. EC/IM B TeYeHMe KaKoi-1M6o KOHKPETHOW
Hedenu Bbl NpopaboTanu meHee 20 Yacos, Mbl peKOMeHAyem paboTodatensim He
B3VMMaTb NAATy 33 MPOKMBAHMWE 3a 3Ty HeJento.

Holidays and Rest Breaks

Mpa3sgHuyYHbIE AHU U OTNYCK

You will be entitled to holiday pay as detailed in your contract with your
employer. If you choose not to take all or part of your holiday during your
placement, you will receive payment for this (at your usual rate) with your
final wages. Full details at: https://www.gov.uk/holiday-entitlement-rights.

When working, you are permitted to take an uninterrupted break of 20
minutes if you work for 6 hours or longer. Furthermore, you have the right
to 11 hours rest between working days. Full details at:
https://www.gov.uk/rest-breaks-work.

Bbl 6yaeTe MMeTb NPaBo Ha BbINAATY OTMYCKHbIX, KaK YKa3aHOo B Ballem KOHTPaKTe ¢
Bawmm pabotogatenem. Ecim Bbl pelunTe He 6paTb BECb WM YacTb OTMYCKa BO
BpPeMs Ballero TPyAOYyCTPOMCTBA, Bbl MOJyd4dTe oOMiaTy 3a 3To (Mo Bawemy
obblyHOMY Tapudy) BmecTe C Balleld OKOHYaTeNbHOWM 3apnsatoi. [lonHas
mHdopmaums: https://www.gov.uk/holiday-entitlement-rights .

Ecnu Bbl paboTaete 6 unu 6osee yacos Bbl mokeTe B3aTb 20 MUHYT HEMNpPepbIBHOIo
oTabixa. TakKe, y Bac ecTb npaBo Ha 11 4acoBoi OTAbIX MeXAay pabounmmmn aHAMM.
MonHas nHdopmauma no agpecy: https://www.gov.uk/rest-breaks-work
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Concordia Membership

YneHcreo B Concordia Ltd

Concordia membership includes a travel insurance policy that provides you
with coverage for the duration of your placement.

Your travel to your Concordia work placement(s) in the UK is covered by this
policy.

You will receive a Concordia Participant Welcome Pack, a UK SIM card with
pre-loaded credit on arrival to your farm, and pastoral support during your
placement. There is no fee payable for Concordia Membership.

YneHcto B Concordia BKAtOYaeT B cebs NOANC CTPaxoBaHUA, KOTOPbIN
obecneynBaeT BaM MOKPbITUE Ha BPpeMs Ballero npebbiBaHWA Mo MecTy
pa3smeLLeHun. Bawa noesaka fo mecta (mect) pabotbl Concordia B
BennkobpuTaHMM TaKKe NOKPbIBAETCA STUM NMOJNUCOM.

Mo npubbITUM Ha Bawy depmy Bbl MOYyUUTE MPUBETCTBEHHDIV MAKeT y4acTHUKA
Concordia, SIM-KapTy BennkobputaHum co cpeacTBaMuM Ha CHETe, a TaKXKe Bbl
MOXKeTe PaccunTbIBaTb Ha NOAAEPIKKY B TeUeHMe BCEro BpemMeHM Ballero
pasmeLLeHus. MNnata 3a uneHctso B Concordia He B3umaeTcs.

By signing below, you confirm that:

- All information submitted either by yourself directly or by a Concordia
representative on your behalf is correct and accurate, and that you
have submitted all the necessary documents in support of your
application.

- Concordia membership is given to you free of charge, and therefore,
you have made no payment for this.

- You give Concordia and/or your employer permission to pass your
mobile telephone number on to a trusted third party. Concordia and its
suppliers comply with GDPR regulations.

- You understand that you alone are liable for any costs that may be
incurred by failing to submit correct information or documentation.

- You are in a state of health that enables you to undertake hard physical
work for the full period of the work placement.

- You have read and agree to abide by the terms and conditions set out
by Concordia in this document.

- You are available and agree to work for the full work period stated.

- You understand that any data you provide in the course of the
application process may be disclosed to future employers or UK
regulatory bodies, subject to the requirements of the UK Data
Protection Act / GDPR.

You are registered under the health care system in your home country.

This agreement is drawn up in the English language and Russian. In any
discrepancy between translations the English version shall prevail.

Disclaimer:

Please note that the information contained within this document is correct
at the time of creation, and rates of pay, worker benefits and deductions
may be subject to change from April of the following year onwards. The
authoritative source on these matters is Gov.UK, and if ever in doubt,
workers are recommended to check this website.

MoanucbiBas AaHHbIM AOKYMEHT, Bbl nogTBEpKAaeTe, Uto:

- BcAa u3noxeHHas uHbopmauua npefocTaBneHa MYHO Bamu, 1M60 npeacTaBuTeem
Concordia Ltd. oT Balero umeHu, ABNAETCA AOCTOBEPHON U KOPPEKTHOM, a TaKXKe, YTo
Bbl NPEA0CTaBUAN BCE HEOBXOAMMbIE JOKYMEHTbI B NOAAEPIKKY BaLIEro 3aABNEHMS.

- Ynencreo B Concordia npesocrasiseTca Bam 6ecnnatHo, M NO3TOMY Bbl HE NAATUAM 33
aTo.

- Bbl gaete komnanwum Concordia n/vwnu Bawemy pabotogatento paspelieHue nepeaarb
HoMep Balwero mobuabHoro TenedoHa foBEPEHHOM TpeTbel cTopoHe. Concordia u ee
nocTaBLMKKU cobatogaloT npasuna Obuero PernameHTa no 3alwuTte NepcoHasbHbIX
AaHHbIX (GDPR).

- Bbl NOHMMaETE, YTO TONBbKO Bbl HECETE OTBETCTBEHHOCTb 3a 1t0ObIE pacXoabl, KOTOPble
MOTYT BO3HUKHYTb B pe3y/ibTaTe HeMpeaoCcTaBeHUA AOCTOBEPHON MHPOpMaLLMK nan
[OKYMEHTaLUK.

- Bbl HaxoAWTECh B COCTOAHUM 34,0P0BbA, KOTOPOE NO3BONAET BaM BbINONHATL TAXKENYIO
dusnyeckyto paboTy B TEYEHME BCEro Neproaa TPYA0YCTPONCTBa.

- Bbl npounTanu ycnosus 1 nonoxeHus, nsnoxeHHole Concordia B 3TOM AOKYMeHTe, U
COrnacHbl Ux cobnoaaThb.

- Bbl OCTYMHbI M cOrNacHbl paboTaTb B TEYEHWE BCErO YKa3aHHOro nepuoga paboTbl.

- Bbl noHMMaeTe, uTo Ntobble AaHHbIE, KOTOPble Bbl NPeAOCTaBAseTe B Xo4e npoLecca
nojayn 3asBKM, MOryT ObiTb nepefaHbl  byaywmm pabotogatenam  uau
peryampytowmm opraHam BeankobputaHum B COOTBETCTBUM C TpeboBaHUAMM 3aKoHa
BenunkobpuTaHuM o 3almTe AaHHbIX M ObLero PernameHTa no 3alute NepcoHanbHbIX
[aHHbIX.

Bbl 3apernctpupoBaHbl B cUCTEME 34PaBOOXPaHEeHUA BaLlel CTPpaHbl.

Hacroswee cornaweHue coctaBaeHO Ha aHIIUIACKOM U PYCCKOM A3biKax. B cnyyae
NOBbIX PacXoXAEHUW Mexay nepeBosamy NPEeUMYLLEeCTBEHHYIO CUay umeet
aHrNNiicKan Bepcus.

OTKas OT OTBETCTBEHHOCTU:

Moxanyiicta, o6patute BHUMaHUE, YTO MHPOPMALMA, COAEPIKALLAACA B ITOM
AOKYMEHTe, BepHa Ha MOMEHT CO34aHUA, a CTaBKM 3apaboTHOM naaTbl, nocobusa
paboTHUKaM M BblYeTbl MOTyT 6biTb U3MEHEHbI C anpens CAeAylolero roga u
Aanee. ABTOPUTETHbIM UCTOYHMKOM MO 3TUM Bonpocam ssnaetca Gov.UK, u B
MOMEHT COMHEHUA PaboTHUKaM peKOMeHAYeTCA NPoBepPUTb 3TOT Be6-cailT.

Full name:

Signature:

Date:

Please scan and upload this page with your online application.

[ol7[ek

Mopgnuce:

[ara:

MosKanyiicra, OTCKaHUPYWTE U 3arpy3uTe 3Ty CTPAHULLY BMECTe C BalUUM
3/IEKTPOHHbIM 3aABAEHUEM.
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